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Department Adjutant & Paymaster

The Department has a new Paymaster and Adjutant. Here are their addresses. Please make changes to 
ensure all correspondence and dues transmittals are submitted to the correct person and address.

John Hancock 
Dept of WV Paymaster 
PO Box 11828 
Charleston, WV 25339 
Tele: 304-949-1912 
Email: johnhancock57@yahoo.com 

Richard L. Shank 
Dept of WV Adjutant 
PO Box 512 
Huntington, WV 25710-0512 
Tele: 304-360-1632 
Email: hard-charger@suddenlink.net

Annual Dues Increase & Life Member Fee Increase

Detachments might want to ensure that all your dues paying members are informed that the annual dues 
increase $2 effective January 1, 2014. In addition, National has changed the last tier age group fee for 
life members effective January 1, 2014. Members age 51-64 will pay $300 for life member vice those 
currently age 61 and over pay $150. This doubles for age 61-64 now to $300. Also all over age 65 will 

mailto:johnhancock57@yahoo.com
mailto:hard-charger@suddenlink.net
mailto:rrware@yahoo.com


cost $200 vice $150 for age 61 and over. Below is a sample letter that can be modified by all 
detachments and mailed to all dues paying members age 61 and over to inform them of the pending 
increase. 

Marine Corps League 
 Detachment 0100
P.O. Box 000000

Grunts, WV 03111
304-000-0000

October 2, 2013

John Duke Wayne
0311 Hollywood Drive
Alcatraz East, SC 03311

Dear John, 

I just wanted to thank you for becoming a member of our Detachment and wanted to bring a recent 
MCL National Bylaws change to your attention. One of the Bylaws increased the life member fee for 
members age 61 to 64 from $150 to $300 and anyone age 65 and over to $200, effective January 1, 
2014. The present age tier for age 51-61 is $300 and age 61 and over is $150 so you can see the impact 
of this change. Reflecting on this change those at age 61-64 would see their fee double from $150 to 
$300.  In addition, all annual dues will increase $2 effective January 1, 2014.  Given your current age is 
over 61, your life member fee would be $150 until January 1, when it doubles.  I wanted to bring this to 
your attention so you might consider becoming a life member vice paying annual dues.  What the 
detachment can do to help those members who desire to pay the life member fee is give them the choice 
of paying the full amount at once or they can make monthly payments. All payments are made payable 
to our Detachment and when the entire amount is paid, it’s submitted to MCL National. 

Here is what the detachment does is if you want to become a life member. Once you commit, and make 
a decision about the choice for paying the $150 fee, upon full payment, our detachment sends in a 
transmittal to MCL National HQ.  Currently, your annual dues are $------- and if becoming a life 
member is what you want, make a check payable to detachment ---- for  $150.00 or let us know your 
wishes. Please mail to the above address.  The 238th USMC Birthday is November 10. Our detachment 
is celebrating this event with --------------------- .  Thanks for your service as a Marine.
Semper Fi,

John Ford
Commandant

Volunteer  National Convention - Brief Sheet for Local Detachment Use

When anyone wants to approach a corporation, business or resort to solicit sponsorship or advertising 
they must take certain steps to be prepared.  The primary purpose is to target those areas where funds 
can be generated. When approaching  a business it’s important to be well versed in what your goal is. It 
may be to get sponsor or donation funds, sell ads or seek promotional items for resell or give away. You 



will be trying to generate support for the 2014 Marine Corps League National Convention in 
Charleston, WV from August 3 - 9, 2014 at the Embassy Suites and Town Center Marriott. We will be 
giving out welcome packages to each attendee so we can have selected brochures and other promotional 
items in this package. It is only a good idea to gather majority of these in the Charleston area and 
Visitors Center or Chamber is excellent venue for this as bags would have Charleston WV on outside of 
welcome packages.

When gearing up your personal appearance is extremely important. Wearing business attire is desired as 
you want to present yourself as being professional. That means wearing dress slacks, collared shirt, 
dress shoes and being on top of your game.  Since you will be promoting the MCL, it’s important to 
wear the clothing of the league. Black trousers, dress shirt and cover is important since you are 
representing the league and appearance can mean the difference between winning or losing in the 
business world. Your time spent with any business executive manager or independent owner operator 
should always be cordial, friendly and professional as you are selling yourself as well as the national 
convention. Good attitude and personality is the correct effect for projection.

One has to know which businesses or venues you want to target when selecting those that might want to 
offer something. Think like a tourist and this makes your job easier. Consider those activities that 
visitors or tourists might use. Some suggestions would be resorts, adventure trips, train rides, casinos, 
theme parks, hotels and restaurants, colleges, RV sales, Sporting goods stores  Cabala’s or boat sales, 
convenience stores/gas stations, cruises, real estate realtors, theatres, museums, chamber of commerce, 
local or regional convention and visitors bureaus, hospitals or medical centers, veterans organizations - 
Legion, VFW. DAV, VVA, etc., golf courses, camp grounds - lakes, rafting, DNR and other featured 
events or activities in your area. Another area might be to consider employment opportunities for 
selected businesses to solicit employees -  prisons or law enforcement, trucking firms and coal and 
lumber industries. Suggest making a list and use phone books to help select targeted areas. Look at the 
brochures offered in visitor centers and call or contact them. Most fast food establishments are corporate 
and will not get an ad and corporate does not return or respond. Do not waste your time going to these 
places unless you are in the Charleston area and then you can get those food coupons and discount or 
specials they might offer. 

Suggest meeting with all volunteers who are going to assist you with your campaign. Go over all rules 
and brainstorm so each member knows everything about the convention and what is expected. They 
must be informed or their sales will suffer. Divide up your region into areas that can be managed by two 
or more members. Always go to a business or organization with at least two members and be 
professional at all times. Get all your informational material needed for the entire project. You should 
have the following: 2014 Handout sheet, a copy of previous ad booklet, receipt copy and any other 
administrative forms you deem necessary.  Have a list of targeted businesses that you want to contact for 
each volunteer within their respective area.

Visit the business and speak with the owner or manager and introduce yourself. Explain who you are 
with and what you are doing is assisting the Convention Committee that is bringing the MCL National 
Convention to Charleston from  August 3 - 9, 2014. You are seeking either sponsors or donations and 
also giving any of these businesses an opportunity to advertise not only in West Virginia but throughout 
the nation. You have to tailor your presentation to the venue and give suggestions in how their ad is 
promoted in the ad booklet by all the attendees. We expect attendance to exceed  2000 including 
members of the Ladies Auxiliary and the Military Order of Devil Dogs. Many families bring their wives 
and children as they consider this their annual vacation.



If they desire to make a monetary donation, give them a receipt and have them make the check out to 
the Marine Corps League. Talk to them about their ad and explain the prices, and show them samples 
from one of the past conventions. Be positive and informative as this makes the difference. If they do 
not have any ready ads, suggest that we might be able to generate one for them but it has to be at least a 
half or full page. Business cards can be blown up to a half page. Suggest putting all ads in a folder with 
funds so you do not lose or misplace them as it’s easy to do. Do not fold the ads and use a paper clip to 
put their check or funds with their ad as full accounting is necessary.  Keep a running tally of all ads that 
you were able to obtain as well as any donated funds as we will send them a thank you letter after the 
convention. Get their full mailing address as well as contact person and phone number.

If they do not wish to donate funds or purchase advertising space, then suggest they might want to 
donate an item from their business for our WV Mountaineer store. Let them decide and remind them 
they can make a place card or use their business card to be placed with that item which will be given 
away and it will be viewed by all attendees during the entire week which helps advertise their venue or 
business. Any items donated need to be turned over to Chuck Cooper, Committee Chairman for the WV 
Room. 

If the owner or manager is not there but if there is interest in helping, leave the info page and your 
phone number and tell them you will come back or the manager can contact you if desired.  If it’s many 
miles away, call the manager and speak with him/her and see if they have an interest. 

Thank the owner/manager for their time. Take all your ads and donated items back to your home and 
keep in safe place. You should take or send your ads and any donations to the Convention Ad Chairman 
Roger Ware on a timely basis. Mail in large protective envelope with bulk paper to protect ads so they 
will not get bend or damaged.

Keep a list of potential areas and/or venues for follow-up. Keeping track of funds, ads and donated 
items is important and ensure you issue a receipt for anything  received.

Toys for Tots Program

The U. S. Marine Corps Reserve Toys for Tots Program is directed by the Commander, Marine Forces 
Reserve, with the assistance of his staff, from the Marine Forces Reserve Headquarters in New Orleans, 
Louisiana.

The Marine Toys for Tots Foundation, an IRS recognized 501(c)(3) not-for-profit charity, is the 
authorized fundraising and support organization for the Toys for Tots Program. The Foundation provides 
the funding and support needed for successful annual toy collection and distribution campaigns. The 
Foundation staff is headquartered in the Cooper Center located just outside the main gate of Marine 
Corps Base, Quantico, Virginia, about 35 miles south of Washington, DC.

Local campaigns are conducted annually in over 700 communities covering all 50 states, the District of 
Columbia and Puerto Rico. The Commander, Marine Forces Reserve has under his command 163 
Reserve Units located in 47 states. To cover all 50 states and more communities in each state, the 
Marine Toys for Tots Foundation selects Marine Corps League Detachments and Local Community 
Organizations (generally veteran 
Marines) located in communities without a Marine Reserve Center, to conduct Toys for Tots campaigns 
as part of the overall U.S. Marine Corps Reserve Toys for Tots Program.



One individual, either a Marine, member of a Marine Corps League Detachment, or member of a local 
community organization, is designated the Toys for Tots Coordinator for that community. The 
Coordinator is responsible for planning, organizing and conducting the campaign in his/her community 
and submission of an After Action Report and submit to the Foundation after completion of the annual 
campaign.

While Toys for Tots Coordinators organize, coordinate and manage the campaign, the ultimate success 
depends on the support of the local community and the generosity of the people who donate toys.

In 1995, the Secretary of Defense approved Toys for Tots as an official activity of the U. S. Marine 
Corps and an official mission of the Marine Corps Reserve.

In 1996, the Commander, Marine Forces Reserve expanded Toys for Tots to cover all 50 states by 
authorizing selected Marine Corps League Detachments and selected local community organizations 
(generally veteran Marine), located in communities without a Marine Reserve Center, to conduct toy 
collection and distribution campaigns in their communities as part of the U. S. Marine Corps Reserve 
Toys for Tots Program.

In 1999, the Commander, Marine Forces Reserve delegated authority to the President, Marine Toys for 
Tots Foundation to approve and manage local Toys for Tots campaigns conducted in communities 
without a Reserve Unit.

Bylaws

MCL National Headquarters maintains the Bylaws and Administrative Procedures for the 
governing of the Marine Corps League. Each Department has their own Bylaws and Administrative 
Procedures and each Detachment must also have their own Bylaws. Detachments are nonprofit 
organizations under IRC Code 501(c) 4 and must be incorporated in WV as this protects the individuals 
against liability. With incorporation, the detachment comes under corporate law and are required to hold 
elections, hold meetings and maintain Minutes and have their own Bylaws. The Detachment Judge 
Advocate is required to maintain these Bylaws and the Detachment Commandant must have a copy. In 
addition, any member of a detachment should have access to the National Bylaws, Department Bylaws 
and their Detachment Bylaws. There is no requirement that they have their own personal copy but the 
Detachment Bylaws should be available to any member who wants to receive a copy. They should get a 
copy from the JA. The Detachment  Adjutant should maintain a copy of all Bylaws in their desktop 
procedures.

Department Committee Members (Revised)

Convention:  Mike McLain             Time & Place:    Mike McLain
                       William Greene                             Rick Shank
                        John Hancock     John Hancock
                                                                            



Credentials:     Mike McLain             Rules:                 Mike McLain
                         Rick Shank                 Rick Shank
                         William Greene                             William Greene

Nominating:                 Mike McLain           Bylaws & Admin:  John Hensley
                                     Bud Williams      Rick Shank

 Ted Riley      Mike Francis

Resolutions:                  John Hensley           Uniform:                John Hensley               
                                     George Gill                                          Mike Francis
                                     James Ingram                              Mike McRae

Budget & Finance:      John Hancock           Audit:                    Owen Stout  
 Denny Wood                                           Jim Furr

                                     John Nanny                                       Mike McRae
                                                                                                      James De Napoli Sr

Awards:                       Denny Wood            Scholarship:            John Nanny
                                     Jim Furr                               Bob Laing
                                     Chuck Cooper                                          James Ingram
                                     Owen Stout

Membership Retention: James De Napoli  Marine For Life:       James De Napoli Sr                                  
                                       John Hancock                                        James Ingram                        
                                       Ed Westfall                                            William Greene                        
                                       Mike McRae

Professional Development: John Hensley  Marine of the Year:  George Gill
                                            Mike Francis
                                            Mike McRae
                                            Chuck Cooper
                                            Bob Speaks
                             
Boy Scout:                          Rick Shank      Young Marines:         Steve Swenton

National Convention:        Owen Stout        Toys for Tots:           Mike McRae

Boulder Crest Retreat

Boulder Crest Retreat for military and veteran wellness is the first country retreat established to provide 
free respite, activities and programs for our nation’s seriously wounded warriors and their families to 
reconnect and recover during their recovery and rehabilitation. Opening on September 6, 2013, the 37-
acre retreat in Bluemont, Virginia will provide private accommodations and recreational and healing 
activities and resources to 250-500 families each year. Boulder Crest Retreat offers the following ADA-
accessible amenities and services: 
  Four cabins that can accommodate up to six people and are available for 2 to 14 day stays. 
  A lodge where guests can gather to connect with other families and participate in programs. 



  Extensive outdoor amenities that include an archery range, nature trails, playground, organic garden, 
bird sanctuary and fishing pond. 
  Recreational activities and programs include nature walks, fishing, archery, gardening, swimming and 
kayaking in the Shenandoah River, hiking the Appalachian Trail, golf, tennis and tours. 
  Healing activities: yoga, meditation, massage therapy, journaling, art and music therapy, canine and 
equine assistance therapy. 

Who can stay at the Retreat? Boulder Crest Retreat is a rural sanctuary for wounded military warriors 
and their families to enjoy non-clinical, recreational therapeutic activities aimed at assisting with their 
physical, mental, financial and spiritual recovery. Boulder Crest Retreat recognizes both visible and 
invisible injuries, such as PTS and TBI. We serve wounded military personnel, their caretakers and 
family, as well as gold star family members. 

Is there a fee to stay at Boulder Crest Retreat? No, there are no costs associated with your overnight 
stay at Boulder Crest Retreat. However, if you choose to take part in any off-site recreational activities, 
you may be subject to regular fees through those providers. 

How do I reserve? Booking and confirming a stay at Boulder Crest Retreat consists of 3 easy steps: 
  The first step is to book a reservation request at http://book.bouldercrestretreat.org. After submitting 
your reservation request.   
   Your second step will be to fill out a Retreat Application, where you will provide more detailed 
information and any necessary supporting documents. 
   Your third step will be to wait for final confirmation! 

Accommodations? Check in is between 4 p.m. and 6 p.m.. Check out is at 11 a.m.. If you are unable to 
arrive between the window, please contact the office to make special arrangements. Guests may book a 
stay at Boulder Crest anywhere between two (2) nights and fourteen (14) nights. Boulder Crest Retreat 
is a wireless campus, with internet available in the cabins, Lodge, and throughout the property. You will 
have access to a full kitchen stocked with cooking utensils, however, you are responsible for bringing 
your own food. There will be a few necessities such as salt, pepper, ketchup, etc. Each cabin sleeps 6 
comfortably. The master bedroom has a king size bed, the secondary bedroom has a queen bed, and the 
children’s bedroom has a twin bunk bed. If you have more than 6 in your party, there is plenty of room 
for sleeping bags or cots in the cabins. 

Is the Retreat pet friendly? Animals can be an effective source of therapy and an important part of the 
healing process. While there will be opportunities to take part in equine therapy and canine therapy in 
the area, we ask that only service animals are brought to the Retreat. 

What on-site activities are offered at the Retreat? While there is much to do in the immediate area, 
Boulder Crest Retreat is home to a nature trail, stocked fishing pond, archery range and children’s 
playground. In addition, there may be scheduled therapies and activities taking place in the Lodge, 
depending on your dates of stay. These activities are all free of charge and fully ADA accessible. If 
guests are interested in other activities, please refer to our Activities Guide at 
http://book.bouldercrestretreat.org/faqs-and-activity-guide/activity-guide.htm or contact the office at: 

How do I get there? Guests will be responsible for their own transportation. Our address is 18370 
Bluemont Village Lane, Bluemont, VA 20135. Bluemont Village Lane is just off Snickersville TPKE, 
located directly to the right of Epling Landscaping. 
Contact. BCRF, 33735 Snickersville Turnpike Suite 201 or P.O. Box 117, Bluemont, VA 20135 Tel: 



(540) 554-2727/2681F, E-mail: info@bouldercrestretreat.org 

VA & Affordable Care Act (aka: ObamaCare)

The Affordable Care Act, also known as the health care law, was created to expand access to affordable 
health care coverage to all Americans, lower costs, and improve quality and care coordination. Under 
the health care law, people will have: 
   health coverage that meets a minimum standard (called “minimum essential coverage”) by January 1, 
2014; 
  qualify for an exemption; or 
  make a payment when filing their taxes if they have affordable options but remain uninsured.  

In 2014, Health Insurance Marketplaces will be a new way to find health coverage. On the 
Marketplaces, some people may be eligible for lower costs on health premiums and out-of-pocket costs 
based on their income. At a glance: 
  VA wants all Veterans to get health care that improves their health and well-being. 
  If you are enrolled in VA health care, you don’t need to take additional steps to meet the health care 
law coverage standards. 
  The health care law does not change VA health benefits or Veterans’ out-of-pocket costs. 
  If you are not enrolled in VA health care, you can apply at any time. You do not have to make a 
payment if you have coverage that meets a minimum standard (called “minimum essential coverage”). 
If you have access to affordable coverage but remain uninsured starting in 2014, you may have to make 
payment when filing your taxes. This payment will either be a flat fee or a percentage of your taxable 
household income, depending on which amount is higher. Exemptions from the payment will be granted 
under certain circumstances. For more information on these exemptions, visit www.healthcare.gov. This 
payment will be phased-in according to the schedule below: 
    $95 or 1% of your taxable income in 2014 
    $325 or 2% of your taxable income in 2015 
    $695 or 2.5% of your taxable income in 2016 

If you are enrolled in any of VA’s programs below, you have coverage under the standards of the health 
care law: 
   Veteran’s health care program 
    Civilian Health and Medical program (CHAMPVA) 
    Spina bifida health care program 

More information on VA health care and the Affordable Coverage Act can be found by going to this 
website: http://www.va.gov/health/aca/FAQ.asp. 

Veteran Toxic Exposure – Lejeune

The Department of Veterans Affairs filed proposed rules with the Federal Register on 11 SEP that would 
be used to implement part of the Honoring America’s Veterans and Caring for Camp Lejeune Families 
Act, which became law a year ago. Public comments on the proposed rule are being solicited until 11 
OCT. The law mandates that the VA provide health care to certain veterans and their families who were 
at Camp Lejeune, N.C., in the last half of the 20th century because of illnesses arising from 
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consumption of contaminated water there. The proposed rules only cover care for veterans; rules for 
family members will be filed at a later date. Among the proposed rules are: 
   Defining the affected area as “any area within the borders of the U.S. Marine Corps Base Camp 
Lejeune.” The statute and legislative history had not demarcated the extent of the affected area, and this 
definition would include all base housing, training sites and any other facilities service members had 
access to. 
   Defining eligible veterans as any who served at Camp Lejeune on active duty for at least 30 days – 
consecutive or nonconsecutive – between Jan. 1, 1957, and Dec. 31, 1987. 
  Waiving co-payments if health care is for one of 15 illnesses or conditions associated with the 
contaminated water. 

Retroactively reimbursing veterans for co-payments made for qualifying illnesses and conditions. 
Reimbursement would be retroactive only to Aug. 6, 2012, the day the law was passed. 

Camp Lejeune Water Supplies and VA Claims

From the 1950s through the 1980s, people living or working at the U.S. Marine Corps Base Camp 
Lejeune, North Carolina, were potentially exposed to drinking water contaminated with industrial 
solvents, benzene, and other chemicals.

Health benefits
Veterans and family members who served on active duty or resided at Camp Lejeune for 30 days or 
more between Jan. 1, 1957 and Dec. 31, 1987 may be eligible for medical care for these 15 health 
conditions:

Esophageal cancer 
Breast cancer 
Kidney cancer 
Multiple myeloma 
Renal toxicity 
Female infertility 
Scleroderma 
Non-Hodgkin’s lymphoma
Lung cancer 
Bladder cancer 
Leukemia 
Myelodysplastic syndromes 
Hepatic steatosis 
Miscarriage 
Neurobehavioral effects

VA published a proposed regulation Sept. 11, 2013, which discusses how you can receive health care 
now if eligible.  You don’t need to wait for the proposed regulation to become final. If you’re already 
enrolled in VA health care, contact your local VA health care facility to receive care.
Not yet enrolled? Apply online or call 1-877-222-8387 for help.

https://www.1010ez.med.va.gov/sec/vha/1010ez/
http://www.va.gov/directory/guide/division.asp?dnum=1


Family member health care reimbursement
VA will be able to reimburse you for eligible out-of-pocket expenses for the 15 covered conditions after 
we publish regulations. We can only pay for claims after you have received payment from all your other 
health plans.
You will be able to continue to receive health care from your providers. VA won’t be providing you 
direct health care.
What you can do now if you have one of the covered conditions:

Call 1–877–222–8387 and ask to be added to VA’s Camp Lejeune database. We will contact you 
when regulations are published. 

Gather documents showing: 
Your relationship to a Veteran who served at Camp Lejeune, such as marriage license or 

birth certificate 
You lived on the base for 30 days or more between Jan. 1, 1957 and Dec. 31, 1987, such 

as copies of orders or base housing records
Keep receipts for health care expenses you paid for a covered condition on or after March 26, 

2013. This is the date when Congress began to fund this program.
Hold on to your documents and receipts. We’ll let you know when to submit these after regulations are 
published.
Don’t cancel your health insurance. This program only covers the 15 health conditions listed above. It 
doesn’t meet the minimum standard for health coverage under the Affordable Care Act.

Compensation benefits
The Aug. 6, 2012 law applies to health care, not disability compensation. At this time, there is 
insufficient scientific and clinical evidence to establish a presumptive association between service at 
Camp Lejeune during the period of water contamination and the development of certain diseases.
VA is closely monitoring new research. VA representatives regularly attend the quarterly Community 
Action Panel meetings hosted by The Agency for Toxic Substances and Disease Registry (ATSDR).
Veterans may file a claim for disability compensation for health problems they believe are related to 
exposure to contaminated water at Camp Lejeune. VA decides these claims on a case-by-case basis. 

Vet Job Interview  5 Things Not to Do 

You probably know most of the interviewing tips that can help you forge a connection with a potential 
employer. Now it’s time to learn some of the things you must avoid in an interview to ensure the 
interviewer doesn’t end up hating you by the end of it. These things really do happen. Just make sure 
they don’t happen to you. 

1. Jump at the chance to trash your former boss. “An interviewer will dislike you if you respond to 
the question, ‘What advice would you give your former boss, if asked?' ” says Lee Evans, CEO and 
career coach at Free-Job-Search-Websites. COM, adding that this is a trick question. “The interviewer 
will interpret your negative response as the answer you might give when asked about a manager at the 
interviewing company. It's also a test of your ability to respond appropriately to sticky questions. Your 
interviewer and prospective employer will side with your former manager, and view you as difficult to 
deal with.” 
Instead: Keep your responses professional and watch for trick questions. 
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2. Tell the interviewer what you would change. Sometimes, interviewers will ask you what you might 
change about a prospective employer, and it can be an opportunity to bring out some ideas you might 
have. But keep it constructive, and wait until they ask, says Ronald Kaufman, author and executive 
coach. “Telling them things you would change about their company is arrogant and implies you might 
be a disruptive employee,” Kaufman says. “As an outsider, you don’t know my needs, my budgets, my 
problems, and telling me what you would change is a major turn off.” 
Instead: Wait to offer suggestions until the interviewer asks for them, and even then, keep them brief 
and constructive while stressing that you know you don’t have all the information. 

3. Comment on your interviewer’s appearance. Whether you like the way your interviewer looks or 
not, keep it to yourself. Even “well, you look nice today” is inappropriate, according to Evans. 
Commenting on how people look when you’ve just met them can be a signal that you aren’t concerned 
with social boundaries or are rude. Comments about appearance are on the “interviewer’s red flag list,” 
Evans says. 
Instead: Keep social commentary to a minimum, and stick to safe and general topics, such as the 
weather or traffic, before you get into the interview. 

4. Denigrate the organization you’re applying to. Even when you want the job, it’s possible that 
things you say make it sound like you think you’re better than what the company deserves. “If you make 
it appear as though the organization where you are applying is not up to speed in terms of technology or 
that its facility is lacking, you will alienate the interviewer,” says Cheryl Palmer, a career coach. “You 
need to give the interviewer reason to believe that you are the best person for the job and that you really 
want to work there.”  Instead: Find ways to talk about how you’ll be a good fit for the company, rather 
than implying you’re a superhero for offering to help the organization out of a jam. 

5. Show up late. It’s a killer, no matter why it happens. Showing up 10 minutes early is a common 
interview tip, but its importance cannot be overstated. “Tardiness shows one of two things: disrespect or 
poor planning, both of which are nonstarters for most hiring managers,” says Michael “Dr. Woody” 
Woodward, an organizational psychologist and author of “The YOU Plan.” Showing up late sets the 
tone for the rest of the interview, and you’ll have to be at the top of your game to come back from such a 
setback. 
Instead: Make sure you’re early to your interview. 
Interviewers aren’t looking for reasons to say “no,” but things you do can annoy them enough that you 
lose your chance at the company. Do what you can to make sure they don’t hate you. 

Vet Job Hunting 5 Tips 

When some individuals hit a wall in the job hunting process, they slow down and stagnate. It's all too 
easy to get caught up in the difficulty of finding a job and opt to fret rather than doing something 
productive. However, according to the Huffington Post there are at least five things anyone can do to 
help pull themselves out of a job-hunting slump. If you ever get stuck in the process, use these five tips 
to pull ahead. 

1. Examine your personal network. Studies show that most jobs are found through personal 
connections. Whether through a friend or business associate such as a former coworker, these 
relationships aren't just a safety net, they're the pillars of your ability to find work. Many professionals 
will tell you that if they ever lost their job, they have a support network that would help them find a new 
one or point them in the right direction. If you haven't yet started your career, think about how you can 



develop a network of contacts. It might sound like a fiendish treasure hunt, but reaching out to people at 
job fairs, school, during internships, and those you met in the military are good places to start. The 
important thing to remember is that it's best to already have some type of relationship with these 
individuals – asking for "cold" help from someone who barely remembers you is not your best option. 

2. Look into veteran-friendly organizations. In response to the difficulties that veterans face when 
transitioning to the civilian world, there are numerous organizations that help veterans find work. 
Sometimes they'll lead you to job fairs, and sometimes they have direct job opportunities, but either way 
they're there to help you. Remember that just being a veteran qualifies you for a many types of 
assistance. 

3. Build your resume through volunteering and interning. It's impossible to over stress the 
importance of volunteer work and internships when you're in between jobs. They aren't just for students 
or recent college grads: they keep your skills sharp, show that you're passionate about your chosen field, 
and may open doors to further work. They're critical if you don't have enough experience in the industry 
of your choosing; most starting-level positions are difficult to obtain without a few years of experience. 
Even if you're working another job, make time to work in a capacity that's relevant to your chosen field. 

4. Use your "soft" skills to get ahead. Most job postings come with a litany of professional 
qualifications, so it's easy to forget that some of the basic, so-called "soft" skills are important as well. 
Soft skills are professional attributes that should be ubiquitous among all professionals – 
communication, teamwork, leadership, and work ethic are some of the bigger ones. You won't be able to 
get a job just by having these traits, but if they accompany a well-rounded resume you'll have an edge. 

5. Tell the story of you. Don't let a seemingly inhuman process get you down; make yourself stand out 
in your resume and cover letter. Show off the professional you: what experiences make you uniquely 
qualified and what makes you an exceptional candidate. Using social media, such as blogging, can also 
give you a more unique identity to potential employers. 

IN REMEMBRANCE -- Twelve members of Wood County Det. 1087 commemorated Sept. 11 at Franklin Elementary 
School. The school colors were lowered to half mast and the entire student body gathered in the gymnasium to greet the 
MCL members. Commandant Jim Furr gave all 330 students a class on flag etiquette and spoke about the importance of our 
National Colors. Members of the Detachment performed a flag-folding ceremony while NVC Mike McLain read the 
meaning of the 13 folds. The Marine veterans then led the school in reciting the Pledge of Allegiance. A short question and 
answer session followed. 

Pending Events
2014 Department of WV Quarterly Meeting will be January 11, 2014 hosted by MGM Detachment 1180 
in Point Pleasant, WV. Dept Staff Officer Meeting is 9:30 AM with general business meeting at 10 AM. 
WV Pack Growl will immediately follow Dept Meeting. 

2014  National Midwinter Staff Conference Feb 13-15, 2014 at Fairview Park Marriott, 311 Fairview 
Park Drive,  Falls Church, VA 22042 (703) 849-9400. Room rate is $99 per night plus room tax. 



2014 Department of WV Department Convention will be May 2-4, 2014 at the Holiday Inn Express, 50 
Martin Street, Elkins, WV 26241 hosted by Leland D. “Crow” Crawford Detachment 956. Room rate 
$77.00 per night plus room tax. Phone: 304-630-2266. Reservations can be made now and mention 
code: MCL or Marine Corps League and give dates. Free parking and continental breakfast 6 -10 a.m.  
Banquet cost is $20 served buffet style with tossed salad, ham and turkey, mashed potatoes & gravy,  
green beans, rolls, drinks and assortment of cakes. Business meeting and banquet directly across the 
street in American Legion Post 29. 

2014 Mideast Division Conference will be June 27-29, 2014 and is tentatively scheduled at the Holiday 
Inn in Martinsburg, WV hosted by  Eastern Panhandle Detachment 1143.

2014 MCL National Convention will be August 3 - August 9, 2014 at  Embassy Suites ($114.00 plus 
12% tax) tele: 304-347-8700 and Town Center Marriott ($119.00 plus 12% tax) tele: 304-345-6500 in 
Charleston, WV. Reservations can be made now at Embassy and commencing August 26 at Marriott.

2015 MCL National Convention will be August 2015 at the  Scottsdale Plaza Resort, 
7200 N. Scottsdale Rd, Scottsdale, Arizona 85253.  Room rate is $94 plus room tax.
 Phone 480-948-5000 


